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General Aspects
The Republic of Turkey is located in Southeastern Europe and covers about 780,000 km². The total population is around 70 million people 
and Turkish is the official language. Turkey is not yet a member of the EU but because of a customs union with the EU it is one of its largest 
trading partners.

Legal Forms of Business Entities

Legal form Feature Remarks
Corporation  
(Anonim Şirket - A.Ş.)

There has to be at least one shareholder being legal or private 
person. The company must include a general assembly and a 
board of directors. The minimum share capital is TRY 50.000, 
which has to be fully subscribed and paid up by the founding 
shareholders.

Shares can be transferred easily, the A.Ş. can 
be listed publicly on the stock exchange and 
enjoys a high market reputation

Limited Liability Com-
pany
(Limited Şirket – Ltd. 
Şti.)

There has to be at least one individual or legal entity. The mini-
mum capital that must be fully subscribed at the time of cons-
titution is TRY 10.000.

This form suits small and medium sized en-
terprises and family businesses, because the 
amount of minimum capital is smaller than in 
an A.Ş. and the operating rules are relatively 
simple and flexible. 
Note: prohibited to operate in banking and 
insurance sector and a few other sectors. 

Collective Company
(Kollektiv Şirket)

Has no corporate personality. The partners are jointly and 
severally liable in the case that the assets of the general part-
nership are not sufficient to cover the liabilities of the general 
partnership. No minimum capital required.

The classic form for freelance professions, but 
not commonly used type of company.

Commandite Com-
pany
(Komandit Şirket)

The liabilities of some partners are unlimited and others are 
limited, depending on their status. 
The legal persons cannot be unlimited partners in a limited 
partnership. They are personally and jointly liable without li-
mitation, as well as with their private assets. The liability of 
the limited partners is limited to their respective share of the 
partnership capital. No minimum capital required.

Suitable for medium-sized companies seeking 
additional start-up capital from persons who 
prefer a limitation of liability, but not com-
monly used type of company.

Branch Office An extension of a non-Turkish parent company. Has no legal 
personality, but is part of the legal entity of the foreign com-
pany. The parent company has to allocate capital to the branch 
office during establishment – there is no minimum capital 
amount regulated. The parent company of the branch office 
shall be liable for the activities of the branch office. Branches 
have limited tax liability, they are taxed on only the income 
derived in Turkey.

Suitable for foreign companies looking for a 
presence in Turkey to initiate business. 

Note: At minimum a Turkish national repre-
sentative shall be assigned and authorized for 
operating the branch office with Power of 
Attorney by the parent company. 

Liaison Office Prohibited to display any commercial activities. The main acti-
vities of the liaison offices may be market research and survey 
on possibilities on establishing a subsidiary in Turkey. Parent 
company of the liaison office shall be liable for the activities 
of the office.

Suitable for foreign companies looking for a 
future presence in Turkey to initiate business. 

Note: it would not be sufficient for a long- 
term operations due to the prohibition on 
commercial activities.
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Investment Incentives

Topic Features
State Aids The state incentives consist of application of reduced corporate income tax rates on earnings to be derived 

from the investments made in specified sectors and regions; application of reduced corporate income tax rates 
up to 90 percent in case of movement of certain types of investments to the regions specified; customs duty 
exemption; VAT exemption and credit allocation from the Budget. In order to qualify for the state incentives, it 
is necessary to obtain an investment incentive certificate before the investment is initiated.

Research & Develop-
ment

According to Corporate Income Tax Law, companies that conduct R&D activities which are approved by the 
Council of Science and Technical Research, universities and entities specialized in the subject of the research 
as “R&D activities ” can benefit from an allowance equal to 100% of the R&D expenditures in addition to 
deduction of the expenditure itself. 

Technology Develop-
ment Zone

Technology Development Zones (TDZ) may be formed by private sector companies within Turkey together 
with universities or high technology institutes exclusively for the purpose of carrying out Research and Deve-
lopment activities (including production of software) aimed at promoting technology development activities 
in Turkey. 

The following tax exemptions are available through TDZ Law (until 31 December 2013) :
1. Profits derived by a TDZ Operating Company from operation in the TDZ is exempted from income and 

corporate income tax;
2. Individuals or entities that carry out R&D and software development activities within a TDZ are also exempt 

from income and corporate income taxes on their income derived from such activities;
3. Salaries of the personnel employed in TDZ to carry out R&D and software development activities are 

exempt from all kinds of taxes;
4. Deliveries of software (for system management, data management, internet, mobile and military command 

control applications etc.) developed as a result of the activities performed in TDZs are exempt from VAT. 

Supports for Small 
and Medium Size En-
terprises (SMEs)

There are various supports provided by “KOSGEB” (Administration for Support and Development of SMEs) 
for the new entrepreneurs and business enterprises operating in manufacturing sector and employing 1-150 
workers. 

The incentives include  consultancy and training supports, technology research and development support, 
support for industrial intellectual property rights, information technology supports, quality development su-
pports, supports for marketing research and promoting for exports, supports for development of international 
cooperation / collaboration, regional development supports, entrepreneurship development supports.

Export Orientated 
Incentives

Turkish Free Trade Zones (FTZs) are the areas specified by the Council of Ministers within the political 
borders of Turkey but considered outside the customs borders, where all types of industrial, commercial and 
certain types of service activities are encouraged through certain tax exemptions and incentives – including in-
come and corporate tax exemption (limited), VAT exemption, no custom duties and Stamp Tax duty exemption.

It is possible both for individuals and legal persons to operate in FTZs regardless of their residency status. In 
all cases, in order to operate in FTZs, it is compulsory to obtain an “Operation License” from the General 
Directorate of Free Trade Zones (GDFTZ) governed by the Undersecretariat of Foreign Trade.
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Employment

Topic Features
Work permit Minimum Wage - As of January 2015, the gross minimum wage is 1.201,50 TL ($465 USD) per month for wor-

kers over the age of 16; the net the wage is 858.96 TL. 

Labour law According to the Labor Law, the maximum normal working hours is 45 hours per week. Based on the new 
rules introduced by the new Labor Law, working hours may be distributed unevenly over the working days 
provided that the total daily working hours do not exceed 11 hours a day and that the parties agree on the 
uneven distribution of the working hours over the working days. 

Hours exceeding the limit of 45 hours per week are to be paid as “overtime hours”. Payment for the overtime 
hour must be 1.5 times the regular hourly wage/salary. Instead of the overtime payment, employees may be 
granted a free time of 1.5 hours for each overtime hour worked. 

There are five paid public holiday per year (January 1st, April 23rd, May 19th, August 30th, October 29th) plus 
two paid periods of religious holiday which is eight days in total. Employees are entitled to paid annual vacation 
of 10 days (first 1-5 years) or 20 days (if longer than 5 years), provided that they have worked for at least one 
year including the probation period.

Organizational Questions

Topic Feature Remarks
Commercial Register Companies of all legal forms must be entered in the com-

mercial register (Ticaret Sicili), except for small business 
owners(küçük esnaf), ordinary partnerships(adi ortaklık) and 
freelance professionals.

If a company is legally required to be regis-
tered, but starts business operations before 
being entered in the commercial register, the 
partners are personally liable for any losses 
up to the point of registration. 

Trade Register  
Notification

Registration with the local trade office is required for all legal 
business forms, except freelance professionals. After the trade 
register notification, the trade office forwards the registration 
to the tax authorities, and the chamber of industry and com-
merce.

Chamber membership is mandatory. Someti-
mes a licence or an approval for the business 
registration is necessary.

Bank Account To open a bank account in Turkey has become easier in the 
last couple years. There is not any restriction of residence in 
Turkey. Only a notification address and a tax number that is 
taken by the passport is enough. 

Only if the firm opens a bank account, the authorised signa-
tory is necessary and companies need an excerpt from the 
commercial register and the articles ofassociation of the com-
pany. 

For account deposits of more than TL 8.000 
cash, banks are required to check the identity 
of the depositor in order to prevent money 
laundering.

Transfer of Goods and  
Machinery 

Turkey has zero tariff agreement with all EU Countries. It is 
free in all over the Turkey.

There are different customs duty applied to 
some non-EU countries.

Transfer of Capital Capital can be moved in Turkey without any restrictions. However, amounts exceeding TL 50.000 
must be reported to the undersecretariat 
treasury and foreign trade (Hazine Dış Tic. 
Müsteşarlığı) for statistical purposes only.

Visa and Residence 
permit 

All who is not Turkish Citizen must gain permission for resi-
dence and work from competent authorities. 

Suita
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Taxation

Legal form Feature Remarks
Corporate Income Tax Whether a company is subject to full or limited tax liability de-

pends on its status of residence. A company, whose statutory 
domicile or place of management is established in Turkey (resi-
dent company), will have full tax liability; in this case worldwide 
income is taxable. In Turkey the basic corporate income tax 
rate levied on business profits is 20 percent. If a non-resident 
company conducts business through a branch or joint venture, 
it will have limited tax liability, i.e. fully subject to corporate tax 
on profits that are earned in Turkey on an annual basis.

Witholding Tax Companies are subject to withholding taxes on the following 
payments:

 Dividends are subject to 15 percent,

 Bank Deposits are subject to 15 percent,

 Profit shares paid by participation banks in consideration of 
participation accounts are subject to 15 percent

 REPO agreements are subject to 15 percent.

Personal Income Tax The limited tax liability covers trade or business income from 
a permanent establishments, salaries for work done in Turkey 
(regardless of payment location or whether or not remitted 
to Turkey), rental income from real property in Turkey, Tur-
kish derived interest, and income from the sale of patents, 
copyrights and similar intangible assets. Income tax rates appli-
cable to yearly gross earnings earned in 2013 are as follows:

Income Salaries (TL) Rate (%)

Up to 10.700 15

10.700 – 26.000 20

26.000– 60.000 27

60.000 and over 35

Social System Social security premiums (as a percentage of employee’s gross earnings) are payable by both employers and 
employees. Foreigners making social security contributions in their home countries do not have to pay the 
Turkish social security premiums if there is a reciprocal agreement between the home country and Turkey.

In Turkey, all foreign nationals to be employed by resident companies need to obtain a work permit to be issued 
by Ministry of Labor and Social Security. Besides the work permit, a working visa and a residence permit has to 
be obtained from the Ministry of Internal Affairs in order to work and reside in Turkey.

Enterprises that seek to employ foreign personnel must apply to the Ministry of Labor and Social Security 
to obtain work permits. Work permits are given to technical and administrative personnel provided that the 
applicants have sufficient technical and administrative skills for the vacancies they wish to fill. Work permits can 
also be issued to foreign representatives of branch offices to carry out the establishment procedures of branch.



Value Added Tax The standard VAT rate is 18%, a lower rate of 8% is charged for 
basic foodstuffs, clothing, medicine, books, education services 
and accomodation services. 1% is charged for newspapers and 
certain agricultural products. Certain services are VAT exempt. 
Equally, payments to non-residents regarding professional ser-
vices rendered, the use of intangibles as well as the sale of such 
rights may be subject to a reverse-charge VAT rated at 18%.

Any person or entity engaged in an activity 
within the scope of the VAT law, irrespective 
of its turnover, must register with the local tax 
office where his place of business  is located. 
A foreign company with no establishment in 
Turkey, which sells goods located in Turkey, 
must appoint a tax representative to register 
for VAT.

VAT payments are made on a monthly basis, 
two days subsequent to the filing of the VAT 
returns. VAT returns are filed on the 24th day 
of the subsequent month.

Special Consumption 
Tax

Four main groups of products are subject to special con-
sumtion tax at different rates:

 Petroleum products, natural gas, lubricating oil, solvents, and 
derivatives of solvents,

 Automobiles and other vehicles, motorcycles, planes, heli-
copters, yachts,

 Tobacco and tobacco products,

 Luxurious products.

The tax is charged is only once.

Banking and Insurance 
Tax

Banks and insurance companies are exempted from VAT, but 
subject to Banking and Insurance Tax. The tax applies to in-
come earned by banks and insurance companies. The gene-
ral rate is 5 percent while interest on deposit transactions 
between banks is 1 percent and sales from foreign exchange 
transactions is 0,1 percent.

Stamp Duty The tax applies to documents including contracts, agreements, 
notes payable,capital contributions,letters of credit,letters of 
guarantee,financial statements and payrolls. The rates in 2013 
vary from 0,189 percent  to 0,948 percent according to the 
value of the documents.

Capital Gains Tax As a general principle capital gains are taxed as income. Capital 
gains arising from the sale of Turkish securities/shares traded 
on the Turkish Stock Market held by the seller for at least one 
year prior the date of sale are exempt from CGT.

A 75% exemption is allowed to gains arising as a result of 
a sale of domestic participations subject to the fulfilment of 
certain requirements.

On the sale of shares in foreign entities by a international hol-
ding company being a resident of Turkey the gain is not subject 
to CGT whereby a two-year holding period prior to the sale 
can be established.

Real Estate Tax The rate of real estate tax depends on the value of the pro-
perty and the location varying from 0.1 % to 0.3 %. For pro-
perty within larger cities the rates are increased by 100 %.

Real estate Transfer 
Tax

When domestic real estate changes owner 1.5 % of the pur-
chase price is payable by both the buyer and the seller.
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This material has been prepared by ANTEA. It is intended as general guide only. Accordingly, we recommend that readers seek appropriate 
professional advice regarding any particular problems that they encounter. This information should not be relied on as a substitute for such 
an advice. While all reasonable attempts have been made to ensure that the information contained herein is accurate, ANTEA accepts no res-
ponsibility for any errors or omission it may contain whether caused by negligence or otherwise, or for any losses, however caused, sustained 
by any person that relies upon it. 

© 2015 ANTEA

Non-resident Taxation A non-resident company has its business centre abroad. 

Non-resident individuals are in Turkey for less than six months 
each year. Individuals working in Turkey for a special business 
project, health care or educational purposes are not seen as 
resident, even if they stay in Turkey for longer than 6 months. 
Non-residents are generally taxed only on income generated 
in Turkey. Please note that Turkey has made many double taxa-
tion treaties.
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